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2.0

INTRODUCTION

The concept of the Qualified Person (QP), fastiablished in 1975, is a unique regulatory
requirement that applies only within the Europeaniod (EU). The only comparable
situation exists within Member States of the EusspEconomic Area (EEA) with whom the
EU has reciprocal agreements.

Each holder of an Authorisation to Manufactpreducts for use in a Clinical Trial or
products subject to Marketing Authorisations, witiMember States of the EU, must hame a
person or persons who are eligible to act in tipacity of QP.

The requirement for QP covers both Human antérirary Medicinal Products including
those intended for export.

Particular conditions for formal qualificatioasd practical experience for eligibility to act as
a QP are specified in the relevant EU Council Dives (see 2 below). Ensuring compliance
with these conditions is the responsibility of @empetent Authorities of the Member States.

The primary legal responsibility of the QP ascertify batches of Medicinal Product prior to
use in a Clinical Trial (Human Medicinal Productsly) or prior to release for sale and
placing on the market (Human and Veterinary MediciRroducts). However, the wider
technical, ethical and professional obligationseirms of patient Safety, Quality and Efficacy

must also be considered. Hence this professioode®©f Practice, which is designed to take
account of these issues.

REGULATORY BASIS FOR THE QUALIFIED PERSON

For ease of reference the key regulatory docunuamiserning the QP are as follows:-

0] Directive 2003/94/EC - Principles and Guidebnef Good Manufacturing
Practice for Medicinal Products for Human Usarticle 7.

(i) Directive 91/412/EEC — Principles and Guidelnof Good Manufacturing
Practice for Veterinary Medicinal Productgticle 7.

(iii) Directive 2001/20/EC — Good Clinical Practide the Conduct of Clinical
Trials on Medicinal Products for Human UsAsticle 13.

(iv) Directive 2001/82/EC — Community Code RelatilmgVeterinary Medicinal
Products Title IV — Manufacture and Imports — Articles 44-57.

(V) Directive 2001/83/EC — Community Code RelatiogViedicinal Products for
Human Use Title IV — Manufacture and Importation —Articles 40-53

(vi) Eudralex Volume 4 — Good Manufacturing Pragsic
Annex 13 — Manufacture of Investigational MedicinalProducts

Annex 16 — Certification by a Qualified Person andBatch
Release
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PURPOSE OF THE CODE

The legal functions of the Qualified PersorP]Care stated in Article 51 of Directive
2001/83/EC or Article 55 of Directive 2001/82/EQwdareproduced in the preface to the UK
Joint Professional Bodies’ Study Guide 2000.

The aims and objectives of the Code of Practie to provide operational guidelines for
carrying out the functions of the Qualified Perseithin a professional code of conduct in
accordance with Article 56 of Council Directive 2082/EC and/or Article 52 of Council
Directive 2001/83/EC.

The Code is in the interests of Qualified Pesstheir employers, patients and the Competent
Authorities of the Member States.

APPLICATION OF THE CODE

The Code is equally applicable to QualifiedsBes who have achieved that status under the
transitional arrangements, and under the permaewnisions.

Qualified Persons have a professional dutyetdiine to act as Qualified Persons in the release
of product types for which they do not possesgelevant experience and knowledge.

It should be noted that Qualified Persons &gébe to certify batches of medicinal product
as follows:

i) those who have achieved Qualified Person statuder the permanent
provisions are eligible to certify batches of hunmarveterinary medicinal
products in any member state within the EuropeaiotJ(EU);

i) those who have achieved Qualified Person statuder the transitional
arrangements for human medicines are eligible tofgdatches of human
or veterinary medicinal products, and such cedifan is restricted to
acting in the United Kingdom (UK) although such gwots, once certified,
can legally be sold or supplied throughout the EU;

iii) those who have achieved Qualified Person statugruttee transitional
arrangements for veterinary medicines are onlyildégo certify batches of
veterinary medicinal products, and such certifarais restricted to acting in
the UK although such products, once certified, ¢egally be sold or
supplied throughout the EU.

The Code applies equally to Qualified Persamglived in human and/or veterinary
medicines.

The Licensing Authority may refer to this Cddeconnection with disciplinary proceedings
against a Qualified Person under Article 52 of Bliree 2001/83/EC or Article 56 of
Directive 2001/82/EC.
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TERMINOLOGY

The terminology used in this Code of Practice gpomds with that used in the current
versions of the EC directives on Good Pharmacdudeaufacturing Practice (GMP) and the
Guide to Good Pharmaceutical Manufacturing Practice

Within the EU the terms Marketing AuthorisatioManufacturing Authorisation and
Investigational Medicinal Products Authorisatiore @renerally used and shall henceforth be
referred to throughout this Code.

The UK licensing system currently uses the equivakrms Product Licence (= Marketing
Authorisation) and Manufacturer’s Licence (= Manctfaring Authorisation) or Wholesale
Dealer’s (Import) Licence.

GENERAL PRINCIPLES

Pharmaceutical Manufacturers and the Compéetetitorities of the Member States have a
duty to ensure that patients are properly proteced that medicinal products meet
appropriate requirements for safety, quality aritaty.

The legal framework is provided by the Europ&irectives and “The Rules Governing
Medicinal Products in the European Union”, whicle anplemented by individual Member
States’ national legislation.

An operational framework is provided in thereat Volume 4 of the Rules Governing
Medical Products in the European Union ‘Good Mantufdng Practices’. In Chapter 1 of
the Guidelines, Quality Management, it states that:

“The holder of a Manufacturing Authorisation musamufacture medicinal products
SO as to ensure that they are fit for their inteshdise, comply with the requirements
of the Marketing Authorisation and do not placeigatis at risk due to inadequate
safety, quality or efficacy. The attainment ofsthjuality objective is the
responsibility of senior management and requires ghrticipation and commitment
by staff in many different departments and at allels within the company, the
company'’s suppliers and the distributors.

To achieve the quality objective reliably there s a comprehensively designed
and correctly implemented system of Quality Asstearincorporating Good
Manufacturing Practice and thus Quality Controt. should be fully documented and
its effectiveness monitored. All parts of the Qualssurance system should be
adequately resourced with competent personnel saitdble and sufficient premises,
equipment and facilities. There are additionaldegesponsibilities for the holder of
the Manufacturing Authorisation and for the QuadiPerson(s).

The basic concepts of Quality Assurance, Good Manufing Practice and Quality
Control are inter-related. They are described hémeorder to emphasise their
relationships and their fundamental importance e tproduction and control of
medicinal products”.

Qualified Persons should be aware that whilst Quallanagement applies to full-scale
manufacture, it also extends to original producsigie development, formulation and
preparation of medicinal products for use in chhitials. This includes the establishment of
well-defined manufacturing processes, sampling aiognes and analytical tests methods and
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appropriate specifications for ingredients, pringeatl unprinted packaging components and
finished dosage forms.

ROUTINE DUTIES OF A QUALIFIED PERSON

Qualified Persons have routine duties, some of winiay be delegated (see later), in line
with the above general principles. Before cemifyia batch prior to release the Qualified
Person doing so should alwagssurethat the following requirements have been met:

The meaning of the worhsurein this context is that the Qualified Person muestconfident
that various actions, which may not be under histtieect control, have in fact been taken.
See also Section 8.

The Marketing Authorisation and Manufacturingtiorisation or Investigational Medicinal
Products Authorisation requirements for the MeditiRroducts have been met for the batch
concerned.

The principles and guidelines of GMP as statedirective 2003/94/EC (Human) or
Directive 91/412/EEC (Veterinary) and as interpiete the EU Guide to GMP have been
followed.

The principal manufacturing and testing proesssve been validated.

All the necessary quality control checks arsiistbave been performed, and account taken of
the manufacturing and packaging conditions inclgdimeview of batch records.

The EU Guide to GMP suggests that the Head of Ritialu and the Head of Quality Control
assume line management responsibilities for theteites

Any changes or deviations in manufacturingkpgimg or quality control have been notified
in accordance with a well-defined reporting systeefore any product batch is released.
Such changes may need notification to and approyahe Competent Authorities of the
Member States.

Any additional sampling, inspection, tests ahdcks have been carried out or initiated, as
appropriate, to cover changes or deviations.

All necessary manufacturing, packaging and @asetl documentation has been completed
and endorsed by suitably authorised staff traimethe concept of Quality Assurance and
Good Manufacturing Practices.

Regular audits, self-inspections and spot cheaok being carried out by experienced staff.

All relevant factors have been considered dhioly any not specifically associated with the
output batch directly under review (e.g. calibmatend maintenance records, environmental
monitoring).

The legal requirements regarding imported yetgdhave been fully met.

For products imported from outside the EU or EEA tQualified Person should ensure
testing within the EU/EEA to the requirements @& farketing Authorisation and any other

tests to assure quality of the products, unlessiauah recognition agreement between the EU
and the third country concerned allows the acceptaof manufacturer’s batch certification

in lieu.
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The Qualified Person should also be satisfied thidie medicinal products have been
manufactured in accordance with GMP standards whiehe equivalent to those of the EU
or EEA.

The Qualified Person should also recognisendfeel to consult other company experts in the
various areas of the Study Guide to reinforce biskmowledge on appropriate points when a
doubtful situation arisege.g. stability, unusual analytical results, prosesr equipment
changes, potential environmental or microbiologicaks, re-labelling, abnormal yields,
cross contamination risks etc.).

To maintain a register (or equivalent documasta record of product batches certified by the
Qualified Person prior to batch release.

To retain reference samples of each produchbat the site of manufacture for a period of
time in compliance with EU regulations and the bisieg Authority’s requirements.

In considering how to perform the above duffes to 7.13, the Qualified Person will have to
take account of the nature and size of the operatieing performed. For example, in a very
small company with a limited range of products @ynbe possible that the Qualified Person
can take direct responsibility for some or all d¢fettasks outlined above. In larger
organisations, the Qualified Person will be depanhdgon the knowledge and expertise of
his/her colleagues in undertaking some or all efttdsks.

However, it is of paramount importance that the (Jieal Person takes steps, within a well-
planned Quality Management System, to assure Himisberself that the tasks allocated are
in fact being performed satisfactorily. Hence tloaitine duties of the Qualified Person
depend very much upon a team effort wherein theithdhls concerned realise the position
and responsibility of the Qualified Person and pdevevery support.

What cannot be over emphasised in this contexthie Qualified Person’s commitment to
meet regularly with professional colleagues in dlinctional groups and to understand
their contribution and impact upon quality.

The certification of a batch prior to release musé performed by a Qualified Person.

PERFORMANCE OF DUTIES AND REGULATORY COMPLIANCE

Management, as a requirement of Quality Assrashould clearly define the areas of work
and the method of operating in the absence ofdhelar Qualified Person.

In the absence of one Qualified Person, the tasledifying batches can only be delegated to
another Qualified Person nominated on the Manufaetu Authorisation and who is
knowledgeable and experienced with regard to thdiciveal products under review.

Whilst each Qualified Person has a personalpaofitssional responsibility for being certain
that the various checks and tests have been camtedhe detail of this work is described in
the EU Guide to GMP as normally the responsibiityhe Head of Production and the Head
of Quality Control who must ensure that approphateained and experienced staff are
available.

Ultimately the Qualified Person must be satisfigithex directly or, more usually, by the
proper operation of quality systems, which incluglgpropriate approvals, audits, self-
inspections and spot checks that manufacturingkg@giog and quality control testing have
complied with relevant requirements.
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Batch certification without such adequate steps mde regarded as professional
misconduct.

It must be recognised that the Qualified Perdepends upon many of his/her working
colleagues for the achievement of quality and r&guy compliance in the manufacture of
medicinal products. It is therefore of paramounpartance that he or she achieves a good
working relationship with other persons in posisoof responsibility. These are likely to
include those responsible for:

processing and packing operations

quality control laboratories

validation

application and maintenance of Manufacturing and rkéting
Authorisations

provision of engineering services

procurement of starting and packaging materials

storage, transport and distribution

contract services

It is recommended that the company and theif@dhlPerson take the necessary steps to
appraise other functional groups, and the resptmpieople who belong to them, of the role
of the Qualified Person within the company and ltlogy should give proper support.

Ensuring compliance with the conditions of karketing Authorisation is a primary duty of
the Qualified Person. Itis, therefore, essetitial the Qualified Person has access at all times
to the dossiers upon which Marketing Authorisatidresse been granted, including any
variations affecting such approval. The controtbénge needs to be rigorously monitored
by the Qualified Person especially where thereiragdications for compliance, quality and
patient safety. Particular attention needs to did fo this when the manufacturer is making
products for a Marketing Authorisation holder idiierent company.

The Qualified Person should be present at dreufacturing site for a sufficient proportion of
the working time in order to discharge the legal anofessional obligations outlined in this
Code and to ensure the proper operation of a Quilanagement System including the
control of any delegated duties.

Manufacturing Authorisations contain the namokshe persons responsible for Production,
Quality Control, and the name(s) of the Qualifiestddn(s). The duties of these members of
staff must be clear in their respective job desins and they must have the authority
required under the relevant EC directives.

NUMBER AND LOCATION OF QUALIFIED PERSONS

The provisions in Article 52 of Council Direati 2001/82/EC and/or Article 48 of Council
Directive 2001/83/EC. and the principles outlinedthe EU Guide to GMP for Medicinal
Products only require a company or organisationaiminate one person on a Manufacturing
Authorisation to carry out the duties of the Quetif Person provided that person is at the
disposal of the company at all times and can cauitythe required functions.

Some organisations may have a complex stryctureperate at several locations, or both,
which would make it necessary, where justifiednominate several Qualified Persons on its
Manufacturing Authorisation.



10.0

10.1

10.2

10.3

104

10.5

CONTRACTED QUALIFIED PERSONS

In a number of cases, especially with smaltenpanies, a ‘Contracted Qualified Person’
provides the service. In such cases the dutiegespbnsibilities of a ‘Contracted Qualified
Person’ are the same as those Qualified Personsanh@ermanently employed by their
company; the QP is not an employee of the compahpiovides his services under contract.

The term ‘Contracted Qualified Person’ is not arf@ title and is used only in the sense of a
Qualified Person providing an independent serviadear contract to a company.

In addition to compliance with the provisiapplicable to all QP’s including all the routine
duties outlined in this Code of Practice, Contrdc@ualified Persons should observe the
following:-

" have a clear written contract, which delineatedditees and responsibilities
of the Qualified Person — as agreed between thepaoyn and the
‘Contracted Qualified Person’. Both should sigm amtain a copy of the
contract;

" be readily available to the staff of the company ddvice and discussion,
and also be present during regulatory inspectiond @volved in
communications with the inspectors;

" ensure that the company to whom the services anéded will allow free
access to any people, information, documentaticemises, procedures etc.
which are relevant to the decision-making procesden certifying batches
for sale. In addition the company should inforra Qualified Person of any
deviations which need to be considered in relatmrbatch certification.
Such deviations should be provided to the QualiRedson promptly and in
writing;

. ensure that sufficient spot checks, inspectiond, audits of the company
(whether in the EU or overseas) are carried oun pérticular the
‘Contracted Qualified Person’ should satisfy hirffberself that an
effective pharmaceutical Quality Management Systebeing operated.

Particularly for smaller companies, the peraoting as contracted QP may agree with the
company to provide some of the necessary servigel as, for example, staff training,
internal audits and maintenance of authorisatipessonally in addition to performing strictly
QP duties.

If any doubt exists concerning the duties esgponsibilities between the Qualified Person
and the company who requires his/her services tecommended that he or she should
contact their local Regulatory Inspector or theofpssional body for advice.

This Code of Practice should be brought to the attgion of the Chief Executive Officer
of the company who wishes to have the services ofGontracted Qualified Person’.
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CONTRACT MANUFACTURE AND/OR TESTING

Where products are manufactured and/or packe@r contract there should be a clearly
written technical agreement between the contratrgind the contract acceptor. Such an
agreement should be reviewed and approved by tlaifi@d Person engaged by the contract
giver and acceptor. The agreement should clealinehte the areas and responsibilities of
both Qualified Persons.

The contract acceptor, who normally will bguieed to hold a manufacturing authorisation,
may accept full responsibility for batch certificat provided that the Qualified Person has all
the appropriate information (including access tdevant details in the Marketing
Authorisation(s)) and authority to fulfil these thst Nevertheless the decision concerning
responsibility for batch certification remains attaa between contract giver and acceptor
depending on the circumstances.

The provisions in 11.1 apply equally to thtitey of samples under contract. The contract
testing laboratory may not hold its own manufactgrauthorisation but in this case must be
authorised on the contract giver’'s authorisation.

CONTINUING PROFESSIONAL DEVELOPMENT

Qualified Persons have a personal and profeasiduty to keep their knowledge and
experience up to date (Annex 16, 8.3, EU Guide MPGVolume 4 of the “The Rules
Governing Medicinal Products in the European Unjont is expected that this would cover
the current state of pharmaceutical quality managgmregulatory aspects and GMP
guideline standards, product manufacturing and robrtechnology, and general work
practices.

Records of Continuing Professional Developm@®D) should be kept to reflect this
important longer-term aspect of the Qualified Peiscontinued performance of professional
duties.

Attention is drawn to the individual Membeat8ts statements on CPD, which underline the
importance of this aspect of a Qualified Persorgdggmance of duties. These statements
appear as Appendix 1 to this Code, and they wslb &le of value to those Qualified Persons
who are not members of any of the three profesklmotdies.

In the event of a Qualified Person making gomehange in job responsibilities, for example
from a company making only sterile dosage form®re with a wider range of products
including solid dose forms, the Qualified Persod #me senior management of the company
involved should recognise the need for additioralcation and training and take adequate
steps to demonstrate that proper provision is nfadé¢his. Such extra training should be
undertaken before the Qualified Person acts innagikiation.

PROFESSIONAL CONDUCT

Qualified Persons are subject to the overalisdiction of the Bye-laws, Charters and
Regulations, Codes of Conduct, Disciplinary Regoteg and any general guidelines of their
own professional body, and should have accessta.th

Qualified Persons have duties not only torthenployer but also to the Competent
Authorities of the Member States and its inspectgarvice. They must ensure that

10



13.3

13.4

135

13.6

14.0

141

appropriate senior company executives are madg &wlare of any manufacturing and/or
testing difficulties which may cast doubt on thetifieation of batches or post facto might
require a product recall.

If there is any aspect of the Quality Assueaagstem which is not in accordance with the
Directives and Guidelines for Good Manufacturingd®ice then the Qualified Person has a
duty to bring this to the attention of Senior Masegnt and ensure that appropriate
corrective measures are taken.

Qualified Persons should establish a good wgrkelationship with Regulatory Inspectors
and as far as possible provide information on reydering site inspections.

NB.  There may be situations outside of site inépestwhere the Qualified Person may
wish to consult with the local Regulatory Inspector advice or clarification in
particular circumstances with which the QualifiedrBon is faced.

The following assumption is made by the pifesal bodies acting jointly when certifying
the eligibility of a Qualified Person:

* in co-operation with their employers, Qualified $®rs will undertake Continuing
Professional Development to maintain and extendt tieehnical and professional
competence. (See also Section 12.0 above)

The following assumptions are made, firstlythg professional bodies acting jointly when
certifying the eligibility of a Qualified Person @nsecondly, by the Competent Authority
when accepting an eligible Qualified Person for m@tion on a Manufacturing
Authorisation:

* in cases where undue pressures to depart fromgsiofel obligations cannot be
counterbalanced by reference to this and othevarteCodes of Practice, Qualified
Persons, preferably having informed their employiest, should consult the
appropriate professional body for confidential advi

¢« management has a duty to provide Qualified Peragtisappropriate resources and
to ensure that Quality Management Systems and concations are working
effectively. Therefore, Qualified Persons alsoéhawduty to make representations to
management, if necessary in writing, whenever stadelappear to be falling short of
Good Manufacturing Practice(s). This duty shoukl reflected by appropriate
wording in the Qualified Person’s job description.

DISCIPLINARY PROCEDURES

Article 56 of Council Directive 2001/82/EC aAdicle 52 of Council Directive 2001/83/EC.
read inter alia:

“Member States shall ensure that the duties of iQelPersons ... are fulfilled, either by
means of appropriate administrative measures ombking such persons subject to a
professional Code of Conduct.

Member states may provide for the temporary suspensf such a person upon the

commencement of administrative or disciplinary pehares against him for failure to fulfil
his obligations”.

11
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If it were found that a QP had certified in a regiger or equivalent document a product
batch as fit for sale without ensuring that the redvant tests and checks had been carried
out, this failure might be a matter for consideraton by the appropriate professional
body to which he/she might belong as a matter of pfessional misconduct.”

The UK professional bodies have establishediglinary procedures to deal with cases of
possible misconduct. One of the powers is to raamine name of an individual from the

appropriate register or registers and they will tagjether as appropriate in the case of a
Qualified Person who is a member of two or threetltd Societies. In such cases,
professional bodies will inform the Competent Autto

The Member State Competent Authority is tbdybwith the power to delete the Qualified
Person’s name from the Manufacturing Authorisation.

12



APPENDIX 1
UK statements on CPD

SOCIETY OF BIOLOGY
Continuing Professional Development Statement

In common with many other professional biologispsialified Persons work in a changing
scientific, commercial and regulatory environmefhis requires individuals to commit
themselves to updating their knowledge and skilgrder to maintain their competence to
do the job.

Increasingly, there is a demand from employees mimkiag such development to have it
recognised, and for employers to be able to demaiasthe competence of their employees
to regulatory bodies, their customers and the @énpublic. Continuing Professional
Development (CPD) emphasises quality and confemspetitive edge.

The Society of Biology has therefore placed a hmfority on the development of a
Continuing Professional Development scheme, to renthat chartered biologists keep up to
date and maintain their competence. The Socie®iabgy’s framework for CPD is based
on a learning cycle of 'think, plan, do, reviewdividuals take charge of their own learning
and can establish CPD objectives relevant to tiesds by considering their present situation
and identifying goals. The CPD scheme has beemguedias a benefit and to support
members in advancing self-education whilst alscegpitining professional competence.

The scheme focuses on the demonstration of wodeptampetence maintained by informal
and formal activities, such as reading, conferemitendance and short courses. For more
information visit our website on www.societyofbigiddevelopment/cpd

In common with many other professional biologi€sialified Persons work in a changing scientific,
commercial and regulatory environment. This requinglividuals to commit themselves to updating
their knowledge and skills, in order to maintaisittcompetence to do the job.

Increasingly, there is a demand from employees i@kiag such development to have it recognised,
and for employers to be able to demonstrate thepetence of their employees to regulatory bodies,
their customers and the general public. Contindtngfessional Development (CPD) emphasises
quality and confers a competitive edge.

The Society of Biology has therefore placed a higiority on the development of a Continuing
Professional Development scheme, to ensure that€bd Biologists keep up to date and maintain
their competence. The CPD scheme has been desamedbenefit and to support members in
advancing self-education whilst also underpinningfgssional competence.

The scheme focuses on the demonstration of wordept@mpetence maintained by informal and
formal activities, such as reading, conferencenddiace and short courses.

13



ROYAL PHARMACEUTICAL SOCIETY OF GREAT BRITAIN

Continuing Professional Development Statement

The Royal Pharmaceutical Society of Great Britd®P$GB) seeks to safeguard and promote the
interests of the public and the profession by idgng the fundamental role and accountability of
pharmacists. Pharmacists must keep up to dateciithges in pharmacy practice, the law relating to
pharmacy and the knowledge and technology appctablpharmacy, and to maintain competence
and effectiveness as a practitioner.

The ‘key responsibilities of a pharmacist’ are@dttin the RPSGB’s Code of Ethics.

The Code of Ethics states that practising pharnsaa@se expected to maintain records of their
continuing professional development (CPD) and nthkerecords available for review by the Society
on request. CPD records should contain evidendethatising pharmacists:

(a) continually review the skills and knowledge uiegd for their field(s) of practice, identify thes
skills or knowledge in need of development or inyerment and audit their performance as part of the
review;

(b) plan appropriate learning activities to addidssitified learning needs and implement their gjan

(c) evaluate what they have learned and effectitralyslate their learning into improved professiona
practice.

The RPSGB produces guidance on good practice &urigng professional competence in Medicines,

Ethics and Practice: A Guide for Pharmacists wisgckent to all registered pharmacists on an annual
basis. This includes guidance on identifying cauitig professional development needs, deciding
how to meet those needs, recording planning ofgamticipation in CPD and evaluating the outcome

of any CPD participation.

All pharmacists, including those eligible to actGsalified Persons, are encouraged to document any
identified training and development needs, how thaye planned to meet them and what has actually
been done in an attempt to meet them. Pharmacistadwvised to retain training records and record
CPD in an approved format for this purpose.

Continuing Professional Development is becomingeasingly important in all areas of practice and

it is in the interests of all pharmacists to retauidence/records of participation. Further infotioma
about the RPSGB CPD scheme can be found on the BR&Gsite at: www.rpsgb.org

14



ROYAL SOCIETY OF CHEMISTRY
Continuing Professional Development Statement

Continuing Professional Development (CPD) has higimed by the RSC as:

“the responsibility of individuals for the systericamaintenance, improvement and broadening of
knowledge and skills to ensure continuing competeasca professional throughout their career”.

In today’s world, professionals are required to destrate that their knowledge and professional
skills are being kept up to date. Advances indhemical sciences and the increasing need to use a
variety of skills particularly when working at theterfaces with different scientific areas requires
members to develop and maintain a range of skillkis will ensure that they are able to meet the
needs of evolving employment requirements.

CPD for RSC members on the Register of Eligiblel@ad Persons is important because registrants
should be able to demonstrate that their expeitisg to date to ensure that the Register has @ubli
credibility. The CPD scheme links to the compeiemaequired for registration as an Eligible
Qualified Person.

Members on the Register of Eligible Qualified Pessts important because registrants should be able
to demonstrate that their expertise is up to datnsure that the Register has public credibilithe
CPD scheme links to the competencies requiredefgistration as an Eligible Qualified Person.
Members on the Register of Eligible Qualified Pessare requested to submit a CPD return annually.
Participation in the scheme is voluntary, but siugsion of an appropriate CPD return will be
recognised in the Register.

Further information about the RSC CPD scheme canfdad on the RSC website at
www.rsc.org/members/cpd
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