EXPLORING THE

WORKPLACE FOR LGBT+
PHYSICAL SCIENTISTS
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¢ Only when all people feel comfortable to be themselves in the workplace, without
any fear of discrimination, will global science truly be able to thrive.
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Ultimately, what

any minority
group-belonging
person wants is, when
push comes to shove,
will my organisation
support me?

t A arE AL IOP Institute of Physics

Registered charity number 226545 Registered charity number 207890 Registered charity number 293851

#LGBTIinSTEM
#PhysSciEquality



