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Overview of grant scheme  

1. The Royal Society of Chemistry (RSC) and the Science & Innovation Network in the 
USA (SIN / SIN USA) are inviting partnership proposals from UK and US based 
researchers in STEM and the social sciences aiming to support five to seven in-depth 
transatlantic studies focused on UK-US attrition and retention of LGBT+ scientists 
working in STEM.  
 

2. The RSC and SIN see these studies focusing on community-level experience across 
regions and population stratifications, undertaking research such as focus groups, 
surveys, literature reviews, evidence synthesis, discourse analysis, and policy mapping.  
 

3. This request for proposals (RfP) is supported by the UK’s Department for Business, 
Energy & Industrial Strategy (BEIS).  

 
4. The RSC and SIN can offer awards of up to £100,000. Awards will run until December 

2024 with final outputs delivered by 30 December 2024. Awardees will be required to 
engage regularly with the RSC and SIN USA throughout the award duration and meet 
clear deliverables and deadlines.  

 
5. LGBT+ is an acronym used to represent lesbian, gay, bi and trans, as well as other 

marginalised sexes, sexualities, and genders. Please refer to the RSC LGBT+ Toolkit for 
further explanation or a breakdown of how the RSC use this terminology.  

 

https://www.rsc.org/new-perspectives/talent/inclusion-and-diversity/resources/lgbt-toolkit/
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6. Applications must be submitted by 14 April 2023, 17.00 BST. 
 

Grant aims 

 
7. To fund between five and seven research studies bringing STEM together with the 

social sciences to actively study attrition and retention of LGBT+ individuals in STEM, 
answering the question: what do the data tell us about effective policies to prevent 
attrition and improve retention of LGBT+ groups in STEM. 

Scope of the Call 

 
8. The RSC has previously collaborated with the Institute of Physics and the Royal 

Astronomical Society to release a report, Exploring the Workplace for LGBT+ Physical 
Scientists. The report highlighted that many LGBT+ people do not find the physical 
sciences to be a comfortable working environment and have thought about leaving. 
and that many have experienced or observed exclusionary behaviour in the workplace.  

 
9. This call is an opportunity to scale up that work, building an evidence base and bring 

STEM together with the social sciences to actively study attrition and retention of 
LGBT+ individuals in STEM, answering the question of what do the data tell us about 
effective policies to prevent attrition of LGBT+ groups individuals in STEM.  

 
10. This grant scheme is competitive.   

 
11. Specific sub-questions might include some or all the below and must contribute to the 

grant aims. Please note this list is not exhaustive, additional questions would be 
welcomed: 

 
• How does context specific to place, culture, social, political, and economic 

factors shape attrition and retention in the STEM field for LGBT+ individuals in 
the UK and the US?  

• How can existing knowledge be harnessed and new data be collected to shape 
evidence-based inclusive policies for LGBT+ scientists while ensuring their 
engagement with the data collection process and their contribution to the 
research? 

• How can an intersectional approach be implemented in qualitative and 
quantitative data collection and analysis to identify the challenges faced by 
LGBT+ scientists? 

• What are the contemporary roles of different organisational structures and 
institutions, e.g. higher education providers, policymakers, funders, in 
facilitating or inhibiting retention of LGBT+ scientists in STEM careers in the US 
and the UK? 

• What are the key underpinning principles that should inform the design of 
evidence-based interventions to stop the attrition of LGBT+ minorities in 
sciences? 

https://www.rsc.org/new-perspectives/talent/lgbt-report/
https://www.rsc.org/new-perspectives/talent/lgbt-report/
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• How can policymakers, researchers and funding bodies incorporate findings and 
recommendations from the project to better support LGBT+ scientists in the UK 
and the US? 

• Where are the gaps in policy and practice for LGBT+ inclusion in STEM?  
• What are the challenges and systemic inequalities and barriers that need to be 

overcome to support LGBT+ scientists in the UK and the US to retain and 
progress in their career, in the short and long term? 

• How do experiences differ for the specific groups that make up the LGBT+ 
community in STEM? 

• How can data be used as a positive source to enable LGBT+ inclusion?  
• What is specific to STEM in the context of LGBT+ inclusion? 
• What does effective allyship look like in terms of LGBT+ inclusion in STEM? 
• What are the factors affecting career choices for LGBT+ groups in STEM? 
• What is the role of LGBT+ organisations in STEM in supporting LGBT+ 

scientists? 
• Thinking about the changing landscape, how has the role of social media 

impacted community visibility and organisation for LGBT+ groups in STEM?  
 

 
12. Applications must demonstrate a dedicated focus on place and context at the UK-US 

level. It is expected that applications either build on existing or ongoing research or to 
stem from new research collaboration between the two countries.  
(If you experience issues connecting with a partner organisation, please contact us at 
diversity@rsc.org and where possible we will provide support to facilitate those links).  
 

13. The research should use evidence to develop and articulate what an inclusion strategy 
for LGBT+ scientists in the UK and the US might look like, including the range of 
actors and stakeholders that would need to play a role (e.g. policymakers at national 
and regional levels, education providers, companies and funding bodies). SIN USA and 
the RSC would utilise insights from this call, convening and supporting the 
dissemination and sharing of projects’ outputs. 

  
14. Applications must indicate how they would incorporate a transatlantic view on the 

issues and questions. Project teams must demonstrate an ability to understand and 
works across both contexts with an expectation that UK and US-based researchers will 
be involved. 

 
15. Awardees will be required to work closely and regularly with the RSC and SIN USA. 

This will include regular meetings with the provision of updates on progress made. 
RSC and SIN USA will work with the awardees to develop an overarching set of 
recommendations across the studies funded. 

 
16. The remit of the programme does not include primarily practice-based outputs such as 

musical composition and performance, visual practice, creative writing, and filmmaking.  
 
 
 

mailto:diversity@rsc.org?subject=LGBT+%20Inclusion%20in%20STEM%20grant
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Eligibility  

 
17. Each project will be led by a named Principal Investigator (PI). The PI must be a 

researcher in a discipline within the social sciences or STEM. The PI is expected to 
direct the research and the management of the project and has responsibility for the 
overall project reporting requirements.  
 

18. Successful projects will be likely to employ a variety of research methods, and to 
include a collaborative group of researchers across relevant disciplines (e.g., STEM 
disciplines and the social sciences). 

 
19. The PI must be of postdoctoral or above status (or have equivalent research 

experience). The PI must hold an established role in an eligible university or research 
institute. The PI’s position must last at least the duration of the grant funded by the 
RSC. Eligibility of institutions will be judged on a case-by-case basis. For the UK, all 
chartered Universities are considered eligible. Please contact us for any questions. 

 
20. An individual cannot be the PI on more than one bid under this call. 
 
21. Duplicate applications for the same purpose to more than one RSC funding 

programme will not be accepted. 
 
22. Collaboration between researchers in different disciplines and/or institutions where 

appropriate is mandatory given the nature of this programme, and applications must 
include at least one named Co-Applicant who will be actively assisting in the direction 
and management of at least parts of the project. Co-Applicants may be expected to be 
in a position to take over the leadership of the project in the event that the PI is unable 
to continue in the role.  

 
23. Research projects need to facilitate UK-US collaborations. There must be 

representation from both the UK and US across the PI and Co-Applicants. We expect 
there to be at least one named collaborator from both the UK and US.   

 
24. No individual may be a Co-Applicant on more than two projects under this call (nor 

may a PI be additionally a Co-Applicant on more than one other project). 
 
25. Projects may also include any number of specified ‘Other Participants’, who may, for 

example, be relevant stakeholders participating in networking or dissemination events, 
academic or policy advisers, practitioners, industry representatives, etc.  

 
26. There is no provision for any paid researcher under this programme to be a doctoral or 

other postgraduate student. 
 
27. Applicants are expected to adopt the principles, standards and good practice for the 

management of research staff set out in the Concordat to Support the Career 
Development of Researchers (2019) and subsequent amendments. Research staff 
should be appointed on terms that are no less favourable than those of comparable 
posts in the primary organisation. 

mailto:diversity@rsc.org?subject=LGBT+%20inclusion%20in%20STEM%20grant
https://www.vitae.ac.uk/policy/concordat
https://www.vitae.ac.uk/policy/concordat
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28. Activity to be supported by the grant should not fall outside of the timescales detailed 

on this document. 

Restrictions on funding 

29. Funding may be used to support: 
 

a. the time of the PI and Co-Applicants 
b. Postdoctoral (or equivalent) Research Assistance or Research Associate for the 

length of the grant 
c. travel, fieldwork and related expenses 
d. networking costs 
e. university costs in hosting and supporting the project 
f. travel between partner institutions. This will be capped to two UK-US visits per 

grant at a maximum of 10 working days per visit and limited to two 
representatives per visit. 

 
30. The following items are not currently eligible for funding: 

 
a. the cost of hardware, apparatus, or equipment unless it is shown to be integral 

to the project.  
b. books and other permanent resources 
c. the preparation of camera-ready copy, copy-editing, proof-reading, indexing, 

nor any other editorial task 
d. subventions for direct production costs (printing, binding, distribution, 

marketing etc.) 
e. costs of publication in electronic media 
f. travel and maintenance expenses for purposes such as lecture tours or to write 

up the results of research.  
 

 
31. All grants will be paid to the employing institution of the PI and Co-Applicants, and 

not to the individual researchers involved. 
 

Research Methodology and Impact 

32. Successful projects will be likely to employ a variety of research methods, and to 
include a collaborative group of researchers across relevant disciplines. It is expected 
to include collaboration across STEM and the social sciences. 
 

33. Applicants should demonstrate the feasibility of their proposed research methodology.  
 
34. Applicants should also demonstrate the cost-effectiveness and sustainability of their 

proposed programme of research. 
 

35. All proposals must include detailed plans for the appropriate communication and 
dissemination of their findings. This should include how applicants will engage with 
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policymakers, and other target audiences. Applicants will be expected to engage with 
their target audience from the outset and to explain how the research outputs will be 
disseminated.  

 
36. A key focus of the award is to create the connection to pull high quality research into 

the policymaking sphere in collaboration with RSC and SIN USA. 
 

37.  The grant recipient will be expected to submit to the RSC two reports: a short 
summary outlining the outcomes of the work and a longer report including detailed 
information on the research methodology, results, and conclusions. The RSC will 
provide a standard template to capture this. In addition, it is expected that successful 
applications will be able to produce further outputs such as policy briefings, summary 
presentations and community-focused material.  

 
38. The UK organisations are expected to adopt the principles, standards and good 

practice for public engagement with research set out in the Concordat for Engaging the 
Public with Research (2010) and subsequent amendments.   

 
39. Grant recipients will be expected to give due acknowledgement to the RSC and the SIN 

in any scientific papers published as a result of research carried out during the project, 
and to give due acknowledgement of support in any scientific presentations (both oral 
and poster) as appropriate. 

 

Research Ethics 

40. Applicants must ensure the proposed research will be carried out to a high ethical 
standard. They must confirm that any potential ethical issues have been considered 
and explain how these will be addressed. We require the research we support to be 
conducted in an ethical manner, including with regard to safeguarding.  

 
41. The PI and their institution are responsible for ensuring that ethical issues relating to 

the research project are identified and brought to the attention of the relevant approval 
or regulatory body.  

 
42. Ethical approval to undertake the research must be granted by the relevant authority 

before any work requiring approval begins. Wherever necessary, appropriate consent 
should be obtained from or on behalf of participants or others affected by the research. 

  
43. Applicants will be asked to indicate whether their proposed research raises any special 

ethical issues, and whether their application has been approved by the primary 
applicant’s institution’s Research Ethics Committee or other relevant authority. 

 
44. The PI and Co-Applicant/s organisations should meet the requirements of the 

Concordat to Support Research Integrity (2012) and subsequent amendments and 
must have in place formal procedures for governing good research practice and for 
handling and reporting allegations of fraud or research misconduct.  

 
 

https://www.ukri.org/files/legacy/scisoc/concordatforengagingthepublicwithresearch-pdf/
https://www.ukri.org/files/legacy/scisoc/concordatforengagingthepublicwithresearch-pdf/
https://www.universitiesuk.ac.uk/topics/research-and-innovation/concordat-support-research-integrity
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Risk Management 

45. Researchers funded under this programme may choose to undertake fieldwork during 
the research project. Researchers will be expected to perform an assessment of any 
risks entailed within the research project to be outlined within the proposal (for 
example, risks associated with the delivery of the research, financial management and 
oversight/governance). 
 

46. Research groups will be required to indicate if (and where) they intend to undertake 
research in the field. Applicants are required to demonstrate that the PI (and the PI’s 
institution) understands the risk management implications and can monitor and 
manage the risks effectively. This aspect will be explicitly covered in the approval of 
any application by the appropriate authorities at the primary PI’s institution, to 
confirm that the duty of care responsibility rests with the primary institution. 

 

Duration and Value of Awards 

47. Awards will last until December 2024 following clear deadlines and deliverables that 
must be met.   
 

48. Projects will begin between 1 July 2023 and 1 September 2023 and will close on 30 
December 2024, where a final report must be submitted before this date. The project 
will adhere to the following timelines. Being able to meet the required deliverables and 
deadlines will be a key assessment criterion: 

 
• Reporting every two months after project starts – provide progress reports to the 

RSC, including milestones/project plans, progress and evidence, changes to plan 
and actions/mitigations. RSC will provide a template. 

• A project update will be requested in December 2023.  
• April 2024 – provide verbal update on project progress to RSC (9 months before 

project ends). 
• 31 October 2024 – present short summary of findings and any additional output (2 

months before project ends) 
• 25 November 2024 – submit a draft copy of the report to the RSC and SIN 
• 30 December 2024 – submit a final award detailed report to the RSC and SIN 

(project ends). 
• 6 January to 31st March 2025 – participate in a series of dissemination and 

outreach workshops on the findings, and work with the RSC and SIN USA on the 
overarching recommendations from the studies. 

 
 

Selection Criteria 

Projects must have clearly defined, and measurable aims, objectives and outcomes that are 
relevant and appropriate for the target audience. 
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49. Successful projects will be likely to employ a variety of research methods, and to 
include a collaborative group of researchers across relevant disciplines. We expect to 
see collaboration across STEM and the social sciences. 
 

50. Successful projects will identify how they plan to engage with the target audience(s) 
from the outset. They will showcase how they plan to disseminate completed research 
to policy makers and other stakeholders. 

 
51. All eligible proposals submitted in response to this call will be assessed by a peer 

review panel. 
 

52. All applications will undergo an initial screening by RSC staff. Applications will be 
rejected at this stage if: 

 
• You do not meet our eligibility criteria. 
• Your application is incomplete. 
• Your funding request exceeds the £100,000 limit. 
 
Applications will be assessed against the following criteria: 
 
• The expertise of the applicants in the subject area and their experience in 

conducting studies using similar research methodologies. 
• The demonstrated ability to include a comparative transatlantic perspective and 

the strength of the proposed UK-US partnership. 
• The demonstrated commitment and ability to meet the deliverables and 

deadlines outlined in the request for proposal. 
• How the project proposes to address the research questions identified. 
• The feasibility of the proposal in terms of appropriate and robust methodology, 

including the ability to encompass the view of the LGBT+ community at each 
project stage and to implement intersectionality within the research approach. 

• Value for money. 
 

Data Protection 

 
53. The RSC is compliant with the UK GDPR and adheres to the principles of the Data 

Protection Act 2018. Applicants should be aware that the information provide will be 
stored and circulated as necessary for the assessment procedures to be followed. 
Queries submitted under the terms of the Data Protection Act about the processing of 
personal data should be addressed to the RSC Data Protection Officer. 

 

Application and Assessment Procedure 

54. All applicants must submit their applications online using SmartSurvey. All 
applications must be submitted in English. 
 

mailto:DPO@rsc.org
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55. All applications will be subject to an eligibility check undertaken by appropriate RSC 
staff before being put forward for assessment, and applications that are not 
completed correctly and on time will not be considered. 

 
56. The deadline for submissions and UK institutional approval is 14 April 2023 at 

17.00 BST. Applicants will not be allowed to make any changes to their 
applications or submit any additional information after the 14 April 2023 
deadline. 

 
57. Submitting the online application form constitutes the applicant’s agreements to all 

codes (and those terms referenced therein) and, in particular, agreement to the RSC 
‘Privacy statement’ and the RSC ‘Code of Conduct’. 

 

Code of Practice 

58. The British Academy has a Code of Practice for assessing applications, setting out the 
principles of equity, integrity and confidentiality governing the treatment of all 
applications for research support. The Code of Practice also covers Data Protection, the 
Academy’s ethics policy and the appeals procedure. For the purpose of this grant 
scheme, all grant recipients must comply with that Code of Practice, all applicable 
laws, regulations and codes of ethics and/or conduct including those of the recipient’s 
home organisations. Furthermore, the recipient must not act in any manner which 
may bring the RSC and/or the home organisations into disrepute. 

 
59. Feedback is not a feature of this programme, and the RSC is, regretfully, unable to 

enter into correspondence regarding the decisions of the awarding committee, which 
are governed by the Code of Practice. Please note that by applying to this programme, 
applicants undertake to accept the terms under which applications are assessed. 

 

Contact Details and Further Information 

Please contact diversity@rsc.org for further information. 

  

https://www.rsc.org/help-legal/legal/privacy/
https://www.rsc.org/help-legal/legal/human-rights-policy/
https://www.thebritishacademy.ac.uk/funding/code-practice
mailto:diversity@rsc.org?subject=LGBT+%20Inclusion%20in%20STEM%20grant
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Appendix 

Background 

60. In 2021, the Science and Innovation Network established a partnership with the 
National Science Policy Network (NSPN) on a project to address LGBT+ attrition in 
STEM fields.  
 

61. Sharing findings and learnings across communities, contexts and countries will be 
critical in future to tackling LGBT+ inequalities. 
 

62. LGBT+ groups are underrepresented in STEM disciplines in both the US and the UK. 
In both countries, however, policymakers are struggling to design evidence-based 
interventions to address this problem. 

 
63. Many are eager to create an evidence-based retention policy, including government, 

and academic institutions. However, there is little data available to make informed 
decisions. Are we losing LGBT+ researchers at undergraduate or postgraduate level? 
Are students simply not selecting STEM at the outset? In addition, this data is 
extremely sensitive – questions of sexual orientation and gender identity (SOGI) 
require advanced social science engagement and high levels of subject trust.  

 
64. Experts consider this to be a ‘leaky pipeline’ problem, with insufficient information on 

where, when and why the ‘leaks’ occur.  In the absence of data to characterise the 
problem, there is obviously a limit to the efficacy of interventions. 

 

Wilton Park Conference, February 2023 

65. A conference was held at Wilton Park, February 1-3, 2023. The conference aimed to 
build on work undertaken to date, in order to further understand and address under-
representation of LGBT+ people in STEM. Discussion explored what data is currently 
collected, gaps in existing data and ways in which to overcome barriers to future data 
collection. 
 

66. The conference was a key milestone toward collaboration on data sharing and the 
establishment of a US-UK repository of datasets. In particular, aimed to progress the 
following objectives: 

a. Establish a UK-US community of experts working together on LGBT+ 
inclusion in STEM from government, NGOs, university administrations, 
researchers, and funders. 

b. Create the world’s first repository of datasets for researcher access. 
c. Draft a UK-US open-source policy guide for universities to reference in 

designing evidence-based interventions to stop the attrition of LGBT+ 
minorities in STEM. 
 

67. The discussion at the three-day conference covered the following areas: 
 

a. Key data issues: addressing under-representation of LGBT+ 
minorities in STEM  
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i. What data collection is already in progress? 
ii. What data do we need? 

iii. What has worked well? 
iv. What have been the main challenges? 

 
b. Transatlantic culture and community 

i. In what ways are the UK and the US different in terms of data 
collation and LGBTQ+ communities in STEM?  

ii. What can we learn from one another?  
iii. What is fundamentally different? 
 

c. The power of data: learning and improving 
i. In what ways can effective collection and analysis of data support 

robust policy making? 
ii. What positive changes have emerged recently as a result of targeted 

interventions? 
iii. What can we learn from these experiences? 
 

d. Data collation and analysis: barriers and best practice 
i. Explored some of the challenges to effective data collection and 

highlight emerging opportunities and best practice.  
ii. Some of the issues for consideration included: legal requirements; 

development and adaptation of existing tools and frameworks such as 
national census and population surveys; the challenges of new data 
sets in a rapidly evolving environment; emerging understanding of 
identities and definitions; trust. 

 
e. Collaboration on data-sharing: opportunities for UK-US action 

i. How to improve collaboration between the UK and the US? 
ii. How to enhance information exchange across different sectors and 

disciplines? 
iii. What new approaches are needed and how to resource? 
 

f. Principles and practice for inclusive STEM spaces 
i. What are the key underpinning principles that should inform the 

design of evidence-based interventions to stop the attrition of LGBT+ 
minorities? 
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